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Game changer for
the ‘missing middle’
• Code revision to benefit students as well as companies, writes Penny Haw
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Sizwe Nxasana … assist youth.
from families whose gross
income is between R350,000
and R600,000, which means
they do not qualify for the free
higher education (provided by
government for qualifying
students from families whose
gross income is below
R350,000). The ISFAP
programme aims to fast-track
SA’s skills production by
funding higher education of
students studying towards
careers in scarce skills as
identified as critical to SA’s
economic development.
“At 27.6%, SA’s
unemployment rate is two
times higher than its closest
Brics (Brazil, Russia, India,
China and SA) counterpart,”
says Nxasana. “Our youth face
an even greater crisis with one
in three unemployed and

inadequately equipped to enter
the marketplace. This equates to
more than half a million youth
who require funding to pursue
tertiary education in order to
gain the skills necessary to
obtain employment.
“It is up to our captains of
industry to rally together behind
this cause and assist the youth
within the missing middle,” he
says. “ISFAP applauds the DTI’s
revisions to Code Series 300,
which has introduced a spend
on bursaries from companies
with a target of 2.5% leviable
amount on payroll and four
weighting points accumulation
on the BBBEE scorecard for
funding black students at higher
education institutions.”
Modelled on the South
African Institute of Chartered
Accountants’ Thuthuka Bursary
Fund, the ISFAP provides
students with full funding for
their studies and wraparound
support for nonacademic
requirements. The programme
focuses on the development of
students in 11 Occupations of
High Demand as gazetted by the
Department of Higher
Education and Training. The
primary focus, says Nxasana, is
to secure the future of South
Africa’s youth by providing
needs-based assistance to
students from poor and

working classes.
ISFAP has shown
remarkable growth across all
measures — including the
number of applications received
and students funded, and the
number of institutions and other
benefactors providing access to
courses — since its pilot
programme began in 2017.
For 2019, prospective
students from across the
country submitted 16,500
applications, 1,700 of whom
were granted ISFAP funding.
This is an increase from 690 in
2017 and 1,300 in 2018. ISFAP
has entered into partnerships
with 11 tertiary institutions,
which provide access to more
than 17 courses pertinent to
careers on the list of
Occupations in High Demand.
“The number of donors and,
as a consequence, the amount
of funding that our donors have
assisted us in generating has
also increased,” says Nxasana.
“We started the pilot
programme in 2017 with 17
donors, generating about R53m.
Today, we have more than 40
donors, generating R248m.
With more than 216,000
students in the ‘missing middle’
category, it is estimated the cost
of funding required from public
and private donors equates to
more than R26bn per year.”

Helping to make maths count
Youth unemployment, skills
shortages and poor quality
education pose major problems
for SA. Among the initiatives
working towards solutions is
the South African Institute of
Chartered Accountants’ (Saica’s)
Thuthuka Education Upliftment
Fund (TEUF) and Thuthuka’s
Bursary Fund (TBF), writes
Saica Project Manager:
Marketing and Communication,
Karin Jacobsen.
The latest youth labour
statistics show that at 54.7%,
fewer than one in two of the
country’s working-age youths
(between the ages of 15 and 34
years) is employed. No wonder
“not being able to find a job” is
among the youth’s top three
fears.
On the other side of the
scale, human resource experts
reveal that there are significant
shortages in the number of job
seekers who have the
necessary qualifications to enter
scarce skills careers in the
financial, engineering, scientific,
architectural and medical
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sectors. What this means for the
youth is that choosing a career
where skills are in short supply
enhances their likelihood of
finding employment.
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The purpose behind Saica’s
TEUF is improving the quality of
the country’s maths. Robert
Zwane, Saica Senior Executive:
National Projects explains: “This
project has a single-minded
objective to transform the
demographics of the
accountancy profession by
providing educational support
to African and coloured learners

and university students. While
this naturally benefits the
profession, it also helps to uplift
disadvantaged communities
and to create a pipeline of pupils
eligible to study towards all
scarce skills careers, not just
chartered accountancy.”
Established in 2002, TEUF
started in the Eastern Cape as a
single project. Today, TEUF has
a presence in 65% of SA’s high
schools and runs more than 45
maths, science and finance
literacy school programmes
annually across nine provinces.
These include development
camps and supplementary
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The South African Institute of
Chartered Accountants (Saica)
and the University of
Johannesburg (UJ) have
introduced a series of short
online learning programmes to
equip accountants with skills to
navigate the fourth industrial
revolution (4IR).
4IR for Accountants is the
first of a suite of four courses
designed to assist chartered

accountants (CAs) to adapt to
the interconnected
technological world. It provides
an introduction to the fourth
industrial revolution by
exploring key topics in the field,
including artificial intelligence,
machine learning, natural
language processing,
blockchain and ethics.
At the launch, UJ vicechancellor Professor Tshilidzi

Marwala shared his insights
into the technologies for the
fourth industrial revolution and
explored how it impacts market
efficiency, economics, finance
and political science.
The course is a self-paced,
100% online short learning
programme for those
participating in Saica’s
continuing professional
development programme.
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The Department of Trade and Industry has issued revisions to
Code 300 which deals with Skills Development in the B-BBEE
Codes of Good Practice.
Code 300 seeks to incentivise employers to contribute towards skills development in
the form of bursaries for black students at all higher education institutions.
This regulation will help empower and fund “missing middle” students who want to
study towards scarce-skills professions. But to do this requires a positive and proactive
response from South Africa’s captains of industry.
The Ikusasa Student Financial Aid Programme (ISFAP) is a sustainable proven solution
to funding South Africa’s “missing middle” students for meaningful participation in
the economy.
ISFAP addresses the urgent plight of our country’s unemployed youth.

Achieve your maximum Skills Development Points

At SAICA, we believe that prosperity goes beyond the bottom line. We are committed to the development
of great South African leaders, with integrity and a responsibility towards the growth of our nation. Through

Thuma Mina! Partner with ISFAP today.

the Thuthuka Bursary Fund we have produced over 1 020 black qualified CAs(SA), with an additional
1 900 in the pipeline. As SAICA, we strive to develop multiskilled sector and industry experts who add value

www.isfap.co.za

To discuss a funding partnership please
contact us at partners@isfap.co.za

classes (in maths, accounting,
English, and responsible
leadership); career-awareness
programmes; and maths and
accounting Olympiads.
TEUF also builds capacity at
SA’s historically disadvantaged
institutions (HDIs) to help rural
communities access the same
quality of education available in
the rest of the country. To date,
TEUF’s HDIs capacitation
programme has seen five out of
six of HDIs gain Saica
accreditation for their Bachelor
of Commerce undergraduate
chartered accountant (CA)stream accounting degrees,
with three of these also having
received accreditation for their
postgraduate programme.
“Together, these projects
have taken CA(SA) black
membership from a mere 1,352
members in 2002 to 12,831. The
TBF has a produced more than
1,000 qualified CAs with a
further 2,370 prospective
African and coloured CAs in
various stages of the
qualification route,” says Zwane.

Online learning programmes on offer
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ublished at the end of
May, the department
of trade and
industry’s revisions to
the Broad-Based
Black Economic Empowerment
(BBBEE) Codes of Good Practice
include key changes to the
Amended Code Series 300:
Skills Development. Notably, a
new sub-element for skills
development expenditure on
bursaries for black students at
all institutions of higher
education was introduced,
incentivising employers to
increase contributions in this
regard. The target for the new
sub-element is 2.5% for four
points. The amendments will
come into effect on November
30 2019.
This, says chairman of the
Ikusasa Student Financial Aid
Programme (ISFAP), Sizwe
Nxasana, is “a true game
changer for alleviating the plight
of SA’s ‘missing middle’ as more
companies looking to improve
their BBBEE scorecards will
benefit from it”.
(Ikusasa is an isiZulu word
meaning “the future”.)
The ISFAP was established
in 2016 to develop a sustainable
model to fund the higher
education of SA’s so-called
“missing middle”. The missing
middle comprises students
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through intrinsic understanding and experience across multiple business and technology platforms to
form holistic partnership that advance their skills and our nation. SAICA sees each and every member as
a future leader who will lead South Africa into a future of prosperity and abundance.

Our founding partners:
To learn more about how SAICA partners for purpose-driven growth, visit www.saica.co.za today.

Driven by competencies
relating to Saica’s 2025 vision
for CAs, it is an interdisciplinary
course with topics that have a
technical and business focus.
Saica says its partnership
with UJ is an important part of
its commitment to help
accountants future-proof their
careers by embracing the skills
needed to navigate the fourth
industrial revolution.

